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1. Earning Less Than Men/Being Out of the Workforce

2. Living Longer Than Men

3. Funding Rising Health Care Costs

Be Part of Wealth Planning Process Now
It all starts with being part of the wealth planning process if you’re married and being proactive about your 
financial plan if you’re single or widowed to help ensure you have enough saved to last your lifetime.

If you’re married, you’re not alone in relying on your spouse in this area—in two-thirds of affluent American 
homes, men are still the key financial decision-makers.1 According to a Fidelity study, while women do want 
to learn more about investing, just 31% are confident about planning for financial needs in retirement.2

Whether you’ve always been the sole financial decision-maker or have relied on 
a spouse or partner to manage the finances, as a woman you face some unique 
financial challenges, from living longer to being temporarily out of the workforce 
to care for loved ones. Those challenges make it essential to plan now to bridge  
the savings gap you may face in the future. 

Whether you’re married, single or widowed, we’ll discuss three challenges you’ll likely 
face during your lifetime and financial strategies to help you overcome them. 

Women and Investing
3 Strategies to Bridge the Savings Gap

Source: 2021 Fidelity Women and Investing Study
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Women feel confident being the CFO of the 
household, managing day-to-day finances:

but are less confident when it comes to 
long-term planning and investing.
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1. Earning Less Than Men/Being Out of 
the Workforce
Though the wage gap between American men 
and women has shrunk, albeit slowly, over the past 
three decades, women still make only $0.82 for 
every dollar a man earns. In fact, over time, there’s a 
cumulative lifetime earnings gap of around $1 million 
between men and women at retirement age.3

Further undercutting your ability to accumulate 
wealth is the fact that at some point in your life, 
you’re likely to temporarily step away from your 
job to look after loved ones. In fact, 39% of women 
have forfeited income or career opportunities to 
care for the needs of children or parents.4

How do these factors affect your long-term 
savings and what proactive actions can you take? 
• Your Social Security monthly benefit could be 

lower because it’s calculated in part based on 
your top 35 earnings years. 

• You may need to stay in the workforce longer 
and wait until after your full retirement age to 
take Social Security, to increase your monthly 
benefit over your lifetime. And, if you can afford 
to wait until age 70, you will gain an 8% per year 
increase in benefits.5

• You should also consider contributing more 
to your employer-sponsored retirement plan, 
and you may need to increase the amount you 
contribute annually to help accelerate savings. 
Take advantage of catch-up contributions too, 
which are additional contributions you can make 
to your retirement plan after age 50.

2. Living Longer Than Men
The average life expectancy for women is around 
81 years. American women on average outlive their 
male counterparts (often, their husbands) by almost 
five years.6

With this challenge and the others mentioned, it’s 
all about saving as much as you can now to help 
ensure you have enough to live on once retired. In 
addition to maximizing contributions to employer-
sponsored retirement accounts, consider opening 
a traditional or Roth IRA to put more away, and 
work with a wealth advisor to create a financial plan 
designed to give you security later in life.

3. Funding Rising Health Care Costs
Women also face higher health care expenses over 
their lifetimes. On top of that, the average increase 
in the cost of individual health insurance has been 
about 4.5% annually for the past five years—and 
costs are expected to continue to rise.7

While you may be counting on 
Medicare to cover most of your 
health care needs once you 
reach age 65, keep in mind 
you’ll still pay a monthly 
premium, and Medicare 
won’t cover all of your 
costs, so you’ll likely 
need gap coverage. 
In addition, it doesn’t 
pay for long-term care, 
which you may need 
later in life. Considering 
the median annual cost of 
a private room in a nursing 
home as of 2021 was nearly 
$107,000,8 you’ll want to work 
with your wealth advisor on the 
best strategy to fund it should you 
need it at some point.

Health Care Funding Strategies to Consider:
• Private Funding: You may be able to cover costs 

out of your investments, but you might also 
consider using a life insurance policy with a long-
term care rider to help fund long-term care costs.

• Health Savings Account (HSA): An HSA is 
typically attached to an employer-sponsored 
insurance plan but is portable when you leave 
your company. Funds accumulated can be used 
to cover Medicare premiums and other eligible 
medical expenses.

• Former Employer Insurance: Sometimes you 
can retain health care coverage through a 
former employer with a group health retiree 
insurance plan. You should be aware of the type 
of coverage that is offered through the plan, 
whether a spouse is covered by the plan, and 
if the coverage will remain in place once you 
are eligible for Medicare. Medicare will pay first 
after you are retired, so many retiree plans offer 
similar coverage to a Medigap policy.
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Working With a Wealth Advisor
For those who are married and have lost a spouse, 
it’s very common for women to switch advisors. 
Among the reasons cited for leaving was the advisor’s 
failure to fully involve them as partners in the 
financial planning process. If establishing a personal 
connection with an advisor is a top priority for you,  
take time to find one who understands your financial 
needs and goals—and one with whom you feel 
comfortable working. 

At Mariner Wealth Advisors, we will partner with 
you to create a wealth plan designed to 
help you overcome these unique 
financial challenges to ensure 
you have enough savings 
to last throughout your 
lifetime and to give you 
confidence that you’re 
laying the foundation for 
a secure financial future, 
especially in retirement.
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The views expressed are for commentary purposes only and do not take into account any individual personal, financial, legal or tax 
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resides. For additional information about MWA, including fees and services, please contact MWA or refer to the Investment Adviser Public 
Disclosure website (www.adviserinfo.sec.gov). Please read the disclosure statement carefully before you invest or send money.

https://www.marinerwealthadvisors.com/?utm_source=collateral&utm_medium=article&utm_campaign=insights
https://www.marinerwealthadvisors.com/?utm_source=collateral&utm_medium=article&utm_campaign=insights
https://www.marinerwealthadvisors.com/?utm_source=collateral&utm_medium=article&utm_campaign=insights
https://www.mckinsey.com/industries/financial-services/our-insights/women-as-the-next-wave-of-growth-in-us-wealth-management
https://www.fidelity.com/bin-public/060_www_fidelity_com/documents/about-fidelity/FidelityInvestmentsWomen&InvestingStudy2021.pdf
https://www.fool.com/research/women-in-investing-research/#:~:text=Women%20get%20better%20investing%20returns,accounts%20less%20often%20than%20men.]
https://www.prudential.com/financial-education/living-longer-women-retirement
https://www.simplyinsurance.com/average-us-life-expectancy-statistics/
https://www.shrm.org/resourcesandtools/hr-topics/benefits/pages/health-plan-cost-increases-return-to-pre-pandemic-levels.aspx
https://www.genworth.com/aging-and-you/finances/cost-of-care/cost-of-care-trends-and-insights.html
http://www.adviserinfo.sec.gov

