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P&G RESTRICTED STOCK UNITS

A Restricted Stock Unit (RSU) represents one share of P&G stock that will 
be delivered to you in five years. For example, if you are granted 100 RSUs, 
you will receive 100 shares of P&G stock five years later (minus shares that 
will be sold to cover your taxes). You can then keep the shares of P&G stock 
or sell them. Unlike stock options, these are full shares of P&G stock that 
retain value even if the stock price happens to decline over time.

RSUs always have value equal to the current market 

price of P&G stock.

RSUs do not convert to actual shares until the 

settlement date. This means that you do not yet 

actually own the shares of stock. As such, there are no 

dividends or voting rights.

Depending on the legal requirements in countries at 

the time of grant, some RSU grants might include 

unique conditions and restrictions beyond what is 

described in this guide. Always read your grant letters 

and related materials carefully.

Terms Used With RSUs

Grant date: The date the award is given. The stock 

price on grant date is used to determine how 

many RSUs are granted.

Grant price: The stock price on the grant date. 

The grant price is determined based on the 

closing price for P&G stock on the New York Stock 

Exchange on the grant date. 

Settlement date: The day that the RSUs will 

convert into full P&G shares and be delivered to 

you (minus shares that are automatically sold to 

cover your local tax obligations, as applicable).

Forfeiture date: The date you must work 

through in order to keep your award. If you do 

not work through this date, the RSUs are subject 

to forfeiture. In some cases such as retirement 

and special separation, the forfeiture is waived, 

though you still must wait until the settlement 

date to receive your shares.

Characteristics of RSUs

As the market price of P&G’s stock changes, so 

does the value of each RSU. Each RSU behaves 

like a full value share of P&G stock. As such, 
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If You Leave P&G

• If you are employed through June 30 following the grant date, then leave as a retirement or company 

approved special separation, the RSUs will still be delivered at the end of the five year settlement period. 

For all other separations you will lose RSUs. 

• In the event of termination with a divestiture or separation of any of the company’s businesses, the award 

is retained and becomes deliverable on the settlement date.


